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Mitcham Girls High School caters for girls from Year 8 to Year 12. It is situated 6kms south of the Adelaide CBD. The enrolment
in 2018 was 520. The “just right” size of the school has many advantages: teachers get to know students and their families very
well and professional working relationships between students and teachers are often quoted, by our community as the most
important and unique feature of our school.
In 2018, the school population included 5% students with disabilities and 27% students with English as an Additional Language.
The work of Mitcham Girls High School is guided by the values of RESPECT, EXCELLENCE AND GLOBAL CITIZENSHIP.
Mitcham Girls High School is a specialist school in:
• Girls’ Education
• Gifted and Talented Programs
• Dance
Students are encouraged to embrace challenging projects, to show leadership in their classrooms and in the wider community.
Highlights:
• One Year 12 student received a scholarship to spend 2 weeks at a NASA Space Experience in the USA.
• One Year 12 student received two Merit Awards, Visual Art and Psychology
• One Year 12 student received a Merit Award for Visual Art
• Two students were State winners in the National History Challenge - History of Sport and Year 9 categories
• A Year 10 student came 1st in the High School Squash Championships and named the Open Girls State Squash Champion
• A Year 10 student represented Australia as an ambassador for the Adelaide International Youth Film Festival in Giffoni,
Italy
• A Year 9 student won a 10 month scholarship to France
• A Year 11 student won the Alliance of Girls' School's Space Scholarship and spent 2 weeks in Houston
• Three Year 11 students were awarded a STEM scholarship
• One Year 8 student was chosen to represent SA at the National Questacon Invention Convention in Canberra
• Year 8 Technologies students worked in conjunction with the Women's and Children's Hospital on their Butterfly Project
• Design & Technologies students submitted projects into the Royal Adelaide Show resulting in seven 1st places, three 2nd
places and two 3rd places with several commendations
• "Sub Squad" finished 2nd overall in the Large ROV category at the Subs in Schools National Final in December.

The Governing Council plays a key role in the service, support and collaboration with staff and students at the school in support
of our vision.
Our Vision: Mitcham Girls High School is an inclusive learning community committed to providing outstanding educational
opportunities for girls.
Through focus on inquiry, research, innovation and student leadership, Mitcham Girls High School aspires to develop
independent, resilient and globally responsive young women.
The Governing Council is made up of staff and parents, working together to ensure the successful operation and development
of the school and the many and varied opportunities offered to its students. The staff and parents, in association with the
school’s Senior Management Team and Governing Council continue investing their own time to produce optimum outcomes for
the school. Governing Council is supported by sub committees covering various operational areas including: Canteen, ICT,
Physical Resources, Fundraising and Uniform. In addition to these sub committees, the Student Representative Council (SRC)
provides a valuable function in the operation and improvement of the school and reports on its activities at every Governing
Council meeting. We continue to see, and greatly encourage, students to become inclusive participants in the operation and
improvement of the school, contributing to school and community events. The school is extremely appreciative of the efforts of
all the staff, parents and students who are either members of a committee or contribute to the work of these groups in some
capacity.
STEM (Science, Technology, Engineering and Mathematics) is now a reality providing students access to these flexible
learning spaces enabling them to be the best they can be and explore ideas, test hypotheses and apply this leaning to real life
situations. From the funding made available to the school from the State Government, Governing Council, in association with
the Senior Management Team, has and will continue to maximise the impact of such funding.
Information Technology (IT) is an area that continues to change. It can be expensive but one that is necessary in the current
world in which we live. For this reason, the Governing Council dedicates considerable effort in achieving the maximum impact
of the time and money invested in this area as their aim is to maximise student engagement and learning opportunities.
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The Site Improvement Plan 2018 identified the following as the highest priority:
Transforming teaching and learning through "stretch and challenge" in task design, implementation and review.
To address the above priority:
• Faculty and individual teacher SMART Goals focused on the redesign of curriculum to embed Stretch and Challenge.
• Staff were given Wednesday afternoons meeting times to work individually or collaboratively to develop innovative task that
address individual and faculty SMART goals. The student outcomes from the delivery of these new tasks were presented and
reviewed in small teams of staff.
• Staff have been encouraged and supported to attend professional learning sessions tilted "Stretching the teaching to stretch
the learning" to support the implementation of their goals and to share with others what they have learnt.
• Staff have been encouraged and supported to attend professional learning sessions tilted "Learning and Assessment design
and moderation strategy" to support the implementation of their goals and to share with others what they have learnt.
• All Year 8 and 9 students participated in extensive STEM activities and collaboration with industry partners.
• A number of students have received STEM scholarships to continue with their studies and to pursue STEM related careers.
• The Performance and Development Program has been reviewed: The 2018 school goal of "designing tasks to stretch and
challenge students" appears on everybody's action plan.
INTENDED EDUCATIONAL OUTCOMES FOR STUDENTS:
SACE
28% of all Year 12 grades were As - improvement of 7%
48% of all Year 12 grades were Bs - improvement of 4%
MIDDLE SCHOOL
95% of student achieved well above the Standard of Educational Achievement
NAPLAN
83% of students demonstrated expected achievement in reading - (85% in 2017)
78% of students demonstrated expected achievement in Numeracy - (81% in 2017)
21% of students achieved in the Year 9 Higher Bands in Reading - (27.3% in 2017)
20% of students achieved in the Year 9 Higher Bands in Numeracy - (16.4% in 2017)
As evident from above, it shows that our NAPLAN results are steady but there was a shift in numeracy Higher band retention
which shows that stretch and challenge and the STEM strategy are working.
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NAPLAN RESULTS
Reading
In 2018 the Reading results, as measured by NAPLAN, indicate that 83% of Year 9 students demonstrated the expected
achievement under the DECD SEA.
Between 2016 and 2018 the trend has remained steady: 86%, 85%, 83% respectively.
21% of students achieved in Bands 9 and 10.
Numeracy
In 2018 the Numeracy results, as measured by NAPLAN, indicate that 78% of Year 9 students demonstrated the expected
achievement under the DECD SEA.
Between 2016 and 2018 the trend has remained steady: 79%, 81%, 78% respectively.
20% of students achieved in Bands 9 and 10.
SACE
99% of students who had the potential to complete their SACE did so. This result represents an improvement from the historical
baseline average.
Between 2016 and 2018 the trend has been upwards from 95% to 99%. More importantly we have seen the percentage of
SACE completers as a % of the February enrolment rise form 78% in 2017 to 93% in 2018.
Overall SACE results:
- 97% of all results achieved were C- or higher
- 28% of all results were A- and above (an increase of 8% since 2017 and an increase of 13% since 2016)
- 67% of all results were B+ to C- 3% of results were D+ and below
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The school attendance rate for 2018 was 93.2% and increase of 1.5%
The school uses a number of measures to ensure regular attendance. Parents are informed via SMS every time their daughter
is absent. After three days absence, contact is made by phone.
An attendance flow chart is followed by Care Group Teachers and Parents have access to attendance and absence data via
Daymap
Good attendance is celebrated at assemblies and students are rewarded

Staff, parents and students work collaboratively to create a culture of respect, support and excellence. This, as well as an
engaging curriculum, minimises disruptive behaviour.
There were 21 days of suspension in 2018 involving 5 students.

Parents and students have not been surveyed.
45% of staff completed the Perspective survey with an overall score of 67% putting the results into the Moderate Zone
(51%-68%), 1% from the top quartile.
The results from 27 out of 60 staff indicate that they would like more input into the decision making process and would like to be
more informed on the things that impact on their role as teachers and leaders.
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Staff and volunteers are required to hold a DCSI Screening Unit Clearance. Volunteers without the relevant DCSI clearance are
not permitted to be on site. Volunteers who do not hold a DCSI Clearance are supported to lodge an application with the
Business Manager. Details are entered onto the school data base and the original documentation is forwarded to the DCSI
Screening Unit for processing. Once applications have been approved the school receives notification via email from the DCSI
Screening Unit. The notification date(s) are entered into EDSAS and a copy is placed in the DCSI folder.
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$18963.00
$0.00
$341625.30
$2731.04
$159554.47

N/A

The majority of these students seem to be excelling in STEM subjects and
opportunities are presented for them to engage with industry leaders and to work on
STEM related projects.

A-E grades as required.

Teacher employed to work with a small group of Year 8 students who had extremely
low levels of literacy.

N/A

Increased engagement and
attendance

